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COVID-19 Membership Update: December 15
Last Chance To Save Hotel Jobs
Congress rushed to pass a stopgap bill last week to extend funding for the
Federal government to December 18th giving Republicans and Democrats
an additional week to come to an agreement on additional pandemic relief.
Leaders on both sides have argued that any COVID-19 package should be
attached to the final government funding bill.
Unfortunately, politics continue to play a major role stalling any significant
progress. Negotiations remain ongoing and the bipartisan group of
Senators, in conjunction with the Problem Solvers Caucus, unveiled
legislative text last night on their two-part compromise proposal. The
package is divided up into a larger $748 Billion package and a smaller $160
Billion package containing two hotly-contested issues among Capitol Hill.
The larger $748 Billion package includes:
• $300 Billion for SBA for PPP loans
• $13 Billion for emergency food assistance
• $25 Billion for emergency rental assistance
• $35 Billion for healthcare provider relief fund
• $16 Billion for testing, tracing, and vaccine development
• $5 Billion for emergency substance abuse prevention
• $82 Billion for education funding
• $10 Billion for broadband
• $45 Billion in emergency funding for the transportation sector
The smaller package includes $160 Billion for state & local government
funding plus liability protections for small businesses.
Congress must come to an agreement this week or millions of people and
thousands of small businesses across the country will suffer. Time is
running out and we truly need your voice to help save hotel jobs. This is our
last-ditch effort to receive meaningful economic relief in 2020.
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AHLA is continuing our coordinated campaign with hundreds of advocacy
organizations. Will you join us?
Act now before it’s too late! If you don’t advocate on behalf of your business
and your employees, who will?
Call Your Elected Officials Now!
Write Your Elected Officials Now!

Governor Stitt's Latest Executive Orders
At his press conference last week, Governor Stitt announced his new
Emergency Executive Order would include additional mandates affecting
the hospitality industry. The order will took effect on Monday, December 14
and includes the issues below which affect our industry. Read the
Governor's new executive order here.
•Maximum 50% capacity for all public gatherings, weddings, funerals and
event centers, unless the venue has an agreed plan of action with their
local jurisdiction or State Health Department.
•Youth sporting events must have no more than 4 spectators per player or
50% venue capacity, whichever is the lesser of the two.
•Bars and Restaurants must continue to set tables and booths a minimum
of 6' apart or use barriers that can be cleaned and sanitized. No change
from the previous Executive Emergency Order
•Bars and Restaurants must close at 11:00 pm for on-premises service of
food and beverages. Take out, delivery, and curb-side meals are still
allowed after 11:00 pm. No change from the previous Executive Emergency
Order.
•Masks must be worn by state employees in state buildings.

RESULTS OF OTRD – OKLAHOMA ROAD TRIP
The Oklahoma Tourism & Recreation Department wrapped up its Oklahoma
Road Trip video series on Nov. 4 and the department has already seen
nearly $11.8 million in projected lodging revenue resulting from the series.
The Road Trip series has resulted in 73,579 hotel bookings and produced a
return on investment of 163 to 1, based on the programmatic digital spend
of $71,744. Booking and revenue numbers are provided by ADARA, a pixel
attribution tracking service that provides up-to-date data through
agreements with travel brands — including major hotel brands and airlines
— to help understand travel patterns, trends and behaviors.
The department's digital channels including YouTube.com/TravelOK,
RoadTripOK.com, Facebook.com/TravelOK and Instagram.com/TravelOK,
have greatly increased subscribers and followers. The Road Trip series
was targeted at Oklahoma viewers looking for close-to-home travel
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destinations, an objective that became even more important with the onset
of the COVID-19 pandemic. The series launched on Aug. 14, 2019, and a
new episode aired each Wednesday.
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COVID-19 Membership Update: December 22
Congress Finally Provides Relief
Late yesterday, Congress finally passed legislation to help the economy that includes
specific help for the hospitality industry. Although this bill will be helpful, it is just a down
payment of further relief hopefully to come in 2021. Some of the highlights specific for our
industry appear below. We worked with our national partners for many months to
accomplish the passage of this relief package. The grassroots support from you to
Oklahoma's Congressional Delegation was invaluable in stating our case for the need for
relief. The bill is almost 6,000 pages long and is still being reviewed by our national
partners. We do expect the funding will go fast, so as soon as we know more about the
timelines and the application process we'll let you know.
New Eligibility Criteria
AHLA Statement on Bipartisan Covid Relief Package
HIGHLIGHTS OF THE BILL:
Increases PPP loan amount to 3.5 times monthly payroll for restaurants and hotels
(Sector 72 entities) all other business remain at 2.5 times monthly payroll expenses;
Establishes eligibility as small businesses with 300 or fewer employees (however,
restaurants and hotels are limited to 300 or fewer employees per location)
additionally, those seeking a second PPP draw must have sustained a 25% loss in
revenue in any quarter of 2020 when compared with same calendar quarter in 2019;
Simplifies PPP loan forgiveness application for loans of less than $150,000;
Expands list of PPP eligible expenses;
Repeals CARES Act provision requiring borrowers to deduct EIDL advance from PPP
loan amount;
Provides funding for Destination Marketing Organizations (DMOs) that are 501C6
organizations, new eligibility criteria
Allows the expenses paid for with PPP loan proceeds to be deducted;
Expands and extends the Employee Retention Tax Credit through June 2021;
Allows100-percent deduction for business meals paid or incurred in 2021 and 2022.
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COVID-19 Membership Update: December 28
President Signs Covid-Relief Bill - How It Impacts Your Business
Late yesterday evening, President Trump reversed course and signed the Covid Relief bill
that Congress passed with bi-partisan support last week. In partnership with the AHLA, we'd
like to share a link to the analysis and to the new provisions contained in the legislation.
President Donald Trump has signed the coronavirus stimulus package and the
annual spending bill into law, avoiding a looming government shutdown and securing
relief for those most impacted by the COVID-19 pandemic. The bill passed by an
overwhelming majority in both chambers last week.
This short-term relief package is a vital step toward helping the hotel industry survive
this ongoing crisis. The nearly $900 billion package contains many top priorities that
AHLA aggressively lobbied for, including improvements from the previously passed
CARES Act. To see how the new legislation compares, click here.
AHLA and OHLA has spent months urging lawmakers to help the people and
industries most affected by COVID-19. After more than 260,000 individual grassroots
actions taken by AHLA members, as well as OHLA members, we are pleased to
finally see a long-overdue agreement.
As the new year approaches, there will be more work to do and we look forward to
working with the 117th Congress and the new Administration on a longer-term
stimulus package that ensures our industry survives and is positioned to help lead a
national economic recovery.
In the meantime, we appreciate all your support and engagement as well as the
impactful work AHLA and its governmental affairs team has done, which was so
critical in allowing us to achieve this important milestone.

Year-End Regulatory Victory for the Restaurant Industry as U.S.
Department of Labor Issues Final Tip Credit Rule
The U.S. Department of Labor (DOL) has issued its final rule revising tipping regulations
under the Fair Labor Standards Act (FLSA). The Association advocated aggressively with
the Department and the Trump White House for promulgation of this rule to bring much
needed regulatory relief to restaurant employers and employees given the massive
overreach during the Obama administration that resulted in uncertainty, compliance
nightmares and frivolous lawsuits. The issuance of this rule today marks a victory for the
Association and the industry. Moreover, it completes the Association’s regulatory agenda as
staff has worked in earnest over the last four years to course-correct and achieve sensible
regulations on federal overtime and joint employer standards.
The final rule issued today has two major parts. First, it removes the portions of the
regulations that prohibited employers that do not take a tip credit from implementing
mandatory “nontraditional” tip pools. This means that employers who do not take a tip credit
may pool tips and share with the back-of-house employees. The final rule does not change
the tip pooling requirements for those restaurants that count tips as a part of wages.
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Additionally, the final rule contains a few safeguards and compliance measures regarding
tip pools. Importantly, it explicitly prohibits employers – regardless of whether they take a tip
credit – from keeping employees’ tips for any purpose, which includes prohibiting managers
and supervisors from keeping tips received by employees. It adds a precautionary measure
against potential violations by requiring that an employer collecting tips to facilitate a
mandatory tip pool “must fully redistribute the tips no less often than when it pays wages.” It
also incorporates a new record-keeping requirement for employers that do not take a tip
credit but collect employees’ tips to operate a mandatory tip pool. Lastly, with respect to
enforcement, it incorporates new requirements (1) permitting private parties and the
Department to recover any tips unlawfully kept by an employer, and (2) gives the
Department discretion to impose civil monetary penalties (CMPs) up to $1,100 per
occurrence when employers unlawfully keep employee’s tips.
The second major part of the final rule includes codification of the Bush-era interpretation of
the so-called “80/20 rule” that governs how and when tips can be counted as part of an
employee’s wages when doing side work, e.g., a server who folds napkins shortly before
the start of his/her shift. Specifically, the final rule reflects DOL’s informal guidance that an
employer may take a tip credit for any amount of time an employee in a tipped occupation
performs related non-tipped duties. For the employer to use the tip credit, the employee
must perform non-tipped duties contemporaneous with, or within a reasonable time
immediately before or after, performing the tipped duties.
The rule will have a 60-day effective date once published in the federal register, which
means the rule will become effective during the incoming-Biden Administration. We expect
the Biden Department of Labor to delay the effective date and potentially issue their own
Notice of Proposed Rule-making to rescind and revise this rule and/or encourage the
Democrats Attorneys General to file a legal challenge against the rule on procedural
grounds. More to come in the new year.
More information about the final rule is available at the final rule website.
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